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Measure 2: Satisfaction of Employers and Stakeholder Involvement (R4.2 & R5.3)– Summary
Employer Satisfaction Surveys were sent to the employers of the first-year completers, n=3. All three employers completed the survey. The survey contained seven topics with 4-7 sub-elements in each topic. See table below for the results
	
	Rating Scale

	Survey Topics
	Novice - Beginning
	Apprentice - Developing
	Accomplished Practitioner - Target

	Managing of Classroom Environment

	Establishing a positive classroom environment
	
	100%
	

	Articulating expectations
	
	100%
	

	Developing a behavioral management plan
	33%
	67%

	

	Evaluating ethical decisions in a professional environment
	
	67%

	33%

	Overall assessment of graduate’s ability to manage the classroom
	
	100%

	

	Planning Units and Lessons

	Developing and explaining learning outcomes and success criteria
	
	67%
	33%

	Align objectives to state and national content standards
	
	100%

	

	Design effective lessons
	
	100%

	

	Design units of instruction
	
	100%

	

	Implemented planned learning activities
	
	100%

	

	Monitor and adjust instruction based on the needs of learners
	
	67%
	33%

	Overall assessment of graduate’s ability to plan lessons and units
	
	67%
	33%

	Understanding the Learners

	Recognize the maturity and development levels of different rates and stages in life
	
	67%

	33%

	Understand and respect the diverse learning needs of learners from varying cultural and economic backgrounds
	
	33%
	67%

	Recognize differences between my experiences and the experiences of learners who have diverse backgrounds from me.
	
	67%

	33%

	Overall assessment of graduate’s ability to understand learners

	
	67%

	33%

	Utilizing Methods of Teaching and Instruction

	Recognize varying modalities and styles of learning.
	
	100%

	

	Determine instructional approaches based upon desired learning outcomes, objectives, and standards.
	
	100%

	

	Utilize effective research-based strategies aligned with learning outcomes.
	
	100%

	

	Vary instructional approaches to meet the different learning needs of specific learners
	
	67%
	33%

	Overall assessment of graduate’s ability to utilize methods of teaching and instruction

	
	67%
	33%

	Assessing and Tracking Student Performance

	Document learner performance
	
	100%

	

	Communicate expectations for mastering content
	
	100%

	

	Provide specific, corrective, and supportive feedback
	
	100%

	

	Assess learning through formative and summative assessments
	
	100%

	

	Communicate growth and change in learner performance
	
	100%

	

	Overall assessment of graduate’s ability to assess and track learner performance

	
	100%

	

	Technology Integration

	Teacher use of interactive technologies to support instruction
	
	100%

	

	Engaging learners to access, interpret, evaluate, and apply information
	
	100%

	

	Model safe, legal, and ethical use of information
	
	33%
	67%

	Overall assessment of graduate’s abilities to integrate technology to promote and enhance learning
	
	67%

	33%

	Equity/All Learners

	Manage the learning environment to engage all learners actively and equitably
	
	33%
	67%

	Facilitate learners’ abilities to develop diverse social and cultural perspectives that expand their understanding of local and global issues
	
	100%

	

	Communicate with families and communities to promote learner growth and development
	
	67%
	33%

	Overall assessment of graduate’s abilities to foster an equitable learning environment for all learners
	
	33%
	67%



Analysis of Employer Satisfaction Survey:
The EPP acknowledges the strong ratings received from the employers regarding the first-year teachers. Two of the three teachers completed their one-year clinical residency (student teaching) in the schools they were hired. The teachers were well-versed in the school’s operation and expectations leading to their ratings at the apprentice and accomplished practitioner levels. The employers were also asked how satisfied they were with how the EPP equipped the graduate/employee for the assigned responsibilities in working with P-12 students and two employers responded – “Very Satisfied” and the other employer did not respond. Due to the small number of completers, the EPP plans to conduct virtual interviews with employers to gain further insight and perspectives.  
…so long as the hoop was unbroken — the people flourished.
— Black Elk, Oglala Sioux Holy Man
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